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Communicate strategy; create meaningful goal hierarchies leading to                 
individual goals across the organization. The module provides an effective, 
flexible and user friendly solution with a positive impact on the organization. 
The system allows management to monitor goal progress and employee track 
records in real-time.  
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Allow 360 degree employee reviews with Self, Supervisor, 
Peer, Subordinate, and other anonymous reviewers. You 
can also have appraisal managers or main evaluators to 
manage the entire performance review.

Configurable Work Flows & Cycles
You can configure a sequential work flow based on the user 
roles or have an open ended appraisal system. You can also 
switch on or off appraisal views to different roles. Apprais-
als can also be created for selected dates or different cycles 
like annual or mid year.

Appraisal Cycles& Bulk Creation 
Reviews can be carried out in cycles for employee batches. 
You can setup quarterly, mid-year or annual reviews. Re-
views can also be rolled out in bulk for groups of employ-
ees.


